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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

S. T. H NDU COLLEGE

Name of the head of the Institution

Dr. T. Chi t hamabar at hanu

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04652- 222127

Mobile no.

9443399823

Registered Email

st hi nducol | ege@nai | . com

Alternate Email

i gacsthc@nmai | . com

Address DESI GA VI NAYAGANAGER, KOTTAR
City/Town Nager coi |

State/UT Tam | Nadu

Pincode 629002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. T. M PADVANABHAN

Phone no/Alternate Phone no.

04652225940

Mobile no.

9486418240

Registered Email

i gacsthc@nei | . com

Alternate Email

st hi nducol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://sthinducol | ege. com agar-2017-201
8/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://sthc.ac.in/igac-
cal ender-2018-2019/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 0 2002 01-Cct-2002 | 01-Cct-2007
2 A 3.11 2010 28- Mar - 2010 | 28- Mar-2015
6. Date of Establishment of IQAC 20-Jun- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

First year Induction
Programe

18-Jun-2018
3

480



http://sthinducollege.com/aqar-2017-2018/
http://sthinducollege.com/aqar-2017-2018/
http://sthc.ac.in/iqac-calender-2018-2019/
http://sthc.ac.in/iqac-calender-2018-2019/

Updation of library 05-Jul -2018 600
3

| QAC First neeting 03-Jul -2018 20
5

| QAC Second neeti ng 17- Aug- 2018 20
2

| QAC Third neeting 04- Cct - 2018 18
3

| QAC Fourth meeting 14- Dec- 2018 22
2

| QAC Fifth neeting 12- Feb- 2019 19
2

| QAC Si xth neeting 25- Mar - 2019 20
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Infrastructure devel opment ¢ Mbtivating Teaching menbers to inprove the quality
of research. ¢« Extending research facilities to the students of other colleges. -
Provision of job oriented programesand trainings to the students ¢ Attention
towards the slow | earners



https://assessmentonline.naac.gov.in/public/Postacc/Formation/7545_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7545_Minutes.pdf

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To notivate the Young buds to excel in
the field of education ,S.T.Hindu

Col | ege approached TNSCST

YSSP was catal ysed and supported by
Tam | Nadu State Council for Science
and Technol ogy , Departnent of Hi gher
Education, Tam | nadu and S, T, H ndu

Col | ege , Nagercoil for a period if two
weeks

Enhance | earning capabilities anbng
students.

Enhanced the | earning capabilities by
conducti ng notivational programmes.

Conduct outreach progranmes by Soci al
servi ce schenes.

Qutreach programes were conducted
out si de the canpus through NSS
Vol unt eers.

To continue the PMKK nodel training
Centre initiated by Mnistry of Skill
devel oprment and Entrepreneurship .

Every year around four hundred students
are benefited and have successfully
conpleted training in skill devel opnent
equi ppi ng thensel ves for self

enpl oynent

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System has
been introduced in our college for the
ef fective functioning of the acadenic

i nformation system The Managenent
Committee proposes various instructions
to the adm nistrative offices that is

i npl ement ed systenatically under the
gui dance of the Principal. The




departnment activities are carefully
nmoni tored by the respective Heads of

t he various departnents, thereby
catering to the efficient functioning
of the departnent activities. The staff
menbers of all the departnents
coordinate the activities to ensure the
standard of the college. Further,
interaction with stakehol ders that
enconpasses the faculty, parents,

al umae and students al together
provides the obligatory information.
The partially automated library al so
caters to the information system of the
col l ege. The conputerized details of
the academ c activities acconmpdat es
the acadenmic details and the TC i ssues
as well. This effective systemis very
much participative in organizing the
information in various nodul es. Student
Managenent System The Student
Managenent System di scl oses the
personal and academ c evi dence of every
student. This system hel ps in issuing
students register, |ID cards and the
aspects of schol arships and Tuition Fee
Regi ster. Attendance Marking Mdul e:
The attendance of each and every
student of all the departnents is

mar ked, including the practical hours.
This tracking benefits in checking the
overal | performance of the students.
Operative Managenment System This

enpl oyee nodul e conprises of the data
of all the teaching and nonteaching
staff that includes their service

records as well. This very nodul e
i ncludes the financial nmanagenent as
wel | .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

S.T.H ndu Col | ege, affiliated to Manonmani anSundaranar University follows a
curriculum franmed by the University. Wenever there is a change in the
curriculum the University comruni cates to the College for adopting the

changes. The curriculumis organised in a systenm c and schedul ed tinetable and
| esson plan that furnishes the academ ¢ standards of our institution that
conpri ses a good stock of 3364 students and a handsonme nunber of 300 schol ars.

? The coll ege offers aided courses that includes 12 U G and 10 P. G courses
alongside 1 MPhil and 12 Ph. Dprogranmres. Al so, the college offers Self-
supporting courses that incorporates 7 UG 9 P.G and 10 M Phil courses.

Further, our college takes pride in offering 7 Add on courses, 8 Certificate




courses and 13 Di pl onma courses. ? The |lesson plan is schedul ed ahead of the
Semester for a very effective inplenmentation of the syllabus. The departnment
neetings are conducted regularly to discuss the allotnent of papers, scheduling
| esson plans and about preparing notes according to the needs of the students.
Most inportantly, the subjects are allotted to the faculty based on their
aptitude, experience and awareness. ? Qur college has a resourceful centra
library with an open access system Al so all the departnents have their own
research libraries that profits the students. Further a good nunber of
subscriptions to Journals cater to the need of the research scholars. ? Qur
col | ege has devel oped a strong and robust internal evaluation systemthrough
rigorous Internal Assessnents. ? The col |l ege handbook that conprises of the
Acadenic Calendar is given to the faculty and students in the very begi nni ng of
the academ c year. ? W consider feedback to be an inportant paranmeter in
i nproving the teaching skills. Assignnents and Seminars that are assigned to
the students enhances their systematic |earning process and their witing
skills as well. ? Faculty nenbers attend FDPs to expand their subject
knowl edge. Al so the college has refurbished the traditional |earning process
through Smart classroons and | CT enabl ed teachi ng -l earni ng process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 218 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.




1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forns a significant part in the teaching-Iearning process. It
reinforces the learning environment as it ains for distinction in the teaching-
| earni ng process. The feedback given by the students is pondered by the
respective Heads and the Principal. A prearranged format for the feedback is
circulated that is conpleted in by the students. This feedback hel ps the
mentors to appraise their teaching | evel. The Heads of various departnents
consi der the excellence of the faculty based on their classroom performance,
their interactive relationship within the departnment, their punctuality,

consi stency and their involvenent with the departnent activities in general

The opinion fromthe parents and the public benefits in the overall advancenent
of the college. The feedback and recommendati ons received during the Al umae
Meet is neasured to be an asset in gauging the shortcomi ngs of the institution.
The overall feedback data is presented in the Academ c Council Meeting for the
execution of essential alterations in the curriculum

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 868 386 21 12 138

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7545_Demand_ratio_1603347213.xlsx

164 90 22 5 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution has established a well-structured mentor system. The class-in-charge is a group tutor or a mentor
and is allotted around 20 students. The mentors maintain a thorough record of the students. The performance of
the mentee in the internal assessment is analyzed to identify their strengths and weakness. They are always
available to offer consultation and advice to the students in terms of their academic as well as personal
problems. The mentees submit their leave forms to the respective mentors and give valid reasons for their
absence. Mentors always have a regular contact with the parents of their mentees. They contact them through
phone and often ask them to meet them when the necessity arises. Parents of mentees keenly participate during
the mentor meetings. Distinct attention is given to the slow learners and the conceptions are simplified and
taught again for their understanding. The progress of the mentees are informed periodically to the parents, so
that their improvement can be scrutinized effectively. Mentors help them in career guidance and placement
opportunities also. The mentors play an important role in bringing the students and the faculty closer. This in turn
revitalizes the college environment. The mentors very effectively boost the communication skill of the students
that shapes their personal skills as well. This makes the students to improve their personality and thereby helps
them much in placement and higher studies as well.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
3364 170 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions  |Positions filled during | No. of faculty with
positions the current year Ph.D

136 122 14 0 97

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. B. SheebaKumari |Assistant Professor | Abdul Kal am Dream

Teacher Award from
Kanchi puram R N.
Col | ege of Arts and
Sci ence

2018 Dr. Mary Kensa Assi st ant Professor | Qut stadi ng Faculty
Award from Al MST

Uni versity,
Mal aysi a

2018 Dr. B. SheebaKumari |Assi stant Professor Teacher Rethna
Awar d From Kavi yar a
sar Kal ai Sangam
Namakkal

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7545_ict_tools_1603979336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7545_e_resource_1603979357.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur college charts the evaluation reforns specified by the
Manonnmani anSundar anar Uni versity. The eval uation nethod is transparent as the
i nternal assessnment is acconplished with high distinction. Continuous
Assessnent of students fornms an inportant part of evaluation of the students’
academ c performance. The restructuring of the evaluation process are as
follows: 1. A semester covers three Internal Tests. The dates of the concerned
tests are planned already as they are nentioned in the coll ege Handbook. This
notivates the students to prepare well in advance. 2. The departments nmaintain
proper question banks in the respective departnent |ibraries. 3. Previous year
questions are nmaintained in the libraries for the students’ reference. 4.
Sem nars and Assignnents are assigned to the students for assessing the
I nternal Assessment. 5. Mddel Practical Examinations are al so conducted,
provi ded separate | ab sessions are allotted for repetitive experinents. 6. The
students are al so nade aware of the reappearing/reval uations schemes avail abl e
to them 7. The result analysis is done by the respective faculty after the
results are out. 8. The students with poor results are identified and the
respective parents are given due notice about the poor performance of their
wards. 9. Tutorial classes are conducted as renedial neasures in clearing the
doubts of the students with poor marks. 10. Also the fast |earners are
encouraged to participate in conpetitive exani nations. 11. Suppl enentary
exam nations are conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academic Calendar is a crucial point in attaining the academ ¢ mi ssion of
the institution. It helps to organize the teaching, |earning and eval uation
schedul es. It conputes the whol e agenda of academ ¢ and non-acadenic
activities. Academi c Cal endars are schedul ed for the whol e year including the
odd and even senesters. The cal endar provides primary informtion, noral codes
and an overall outline about the numerous conmmittees of the college. It affords
a thorough indication about the nunber of working days, day order, public
hol i days, exam nation schedul e, academ c actions of the college, and a conplete
list of faculty and canpus activities. Also it enabl es appropriate informtion
and guidelines to the students to access the anenities and this nakes the
handbook a dependabl e source of information. Also it highlights the regul ations
that the students are likely tofollow The handbook counts the coll ege custons
that the students nust be mindful of. This advances the students to inprove
their code of conduct. Scholarship details, attendance details, certificate
courses and other inportant details are docunented to neke the students aware
about abundant opportunities. The Coll ege fetches a copy of the academc
calendar to all the students, faculty and other non-teaching staff in the
begi nning of every academnmic year to ease their year plan.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: // st hi nducol | ege. conf out cone-2017-2018-2018-2019-2019- 2020/



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7545_Evaluation_1603347873.xlsx
http://sthinducollege.com/outcome-2017-2018-2018-2019-2019-2020/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of
Code Name Specialization students
appeared in the
final year
examination

students passed

Number of Pass Percentage

in final year
examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

No

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Gender Equal ity and Engl i sh 11/ 07/ 2018
Enpower nent of Young
girls En
Hands on training on Bot any 14/ 08/ 2018
Fol dscope
Tally and Multinedia Conmmer ce 24/ 08/ 2018
Car eer (ui dance and Job Conmer ce 28/ 08/ 2018

Qppertunities

Young Student Scienti st
Programme - 2018

Al l

Sci ence Departments

24/ 12/ 2018

Expl ori ng Ms-Excel

Commer ce

15/ 02/ 2019

Gui delines for joining
Conpany secretaryship

Commer ce

22/ 02/ 2019

Cour se
Nat i onal Conference on Physics Chem stry 25/ 02/ 2019
Advanced Functi onal
Materi al s
Instilling positive Engl i sh 30/ 04/ 2019

t houghts in young ni nds

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7545_Pass_percentage_1603348141.xlsx
No

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name

Center

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

TAM L

6

ENGLI SH

HI STORY

ECONOM CS

COMVERCE

MALAYALAM

RloOo]l bl O]| N

PHYSI CS

CHEM STRY

BOTANY

MATHEMATI CS

COVMPUTER SCI ENCE

SCCl OLOGY

PR~ o

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Z00LOGY

BOTANY

COMVERCE

ECONOM CS

ENGLI SH

NlIFR]IN]W] ®

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7545_Awards_won_1603356901.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7545_journals_notified_on_UGC_1603357425.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 25 50 45 10
rs/ Wor kshops
Present ed 19 15 1 2
papers
Resour ce 2 6 8 11
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Soci al Service

Best NSS Vol unt eer

NSS Cel I,

Manonnani
anSundar anar
Uni versity

1

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Swachh Bhar at

Gover nnment of
Tam | nadu

Pl astic 2
awar eness

30



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7545_Bibliometrics_1604140195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7545_Index_1603980174.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7545_Extension_1603357991.xlsx

sumer
internship
Pr ogr amme
Swachh Bhar at NSS, Rotary Cl eani ng 30
club of Awar eness
Nager coi | Pl edge
Swachh Bhar at NSS, Nagercoi l Sani tation 40
Muni ci pality Awar eness
Program
Voter’ s day El ection Voter’s 300
Conmi si on of awareness rally
I ndi a
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1550000 1527743

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7545_augmentation_details_1603358597.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LMS Partially 6.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 61744 7591278 27 5428 61771 7596706
Ref er ence 3270 0 0 0 3270 0
Books
Journal s 57 49500 6 3000 63 52500
CD & Video 260 2500 5 150 265 2650
Li brary 1 42500 0 0 1 42500
Aut omat i on
O her s(spe 2 28000 0 0 2 28000
cify)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 326 7 2 1 0 4 14 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 326 7 2 1 0 4 14 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary




component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12 12 1 100000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities - laboratory, library, sports conplex, computers, classroomns
etc. (maxi mum 500 words) (information to be available in institutional Wbsite,

provi de |ink) Physical Amenities: The annual mai ntenance of the coll ege
infrastructure and support facilities are periodically naintained by the
managenent. The canpus is assured for its sanitation and hygi ene wi th anple
nunber of staff to ensure a clean and litter free environment. Further, the
institution enphasizes its superiority in asserting that the canpus is plastic
free. The repl acenent of damaged furniture is done periodically. The
surveillance of the canpus is supported by the security staff at the coll ege
gate and the vehicle parking within the canpus. The surveillance of the canpus
is further guaranteed using CCTV. Laboratory: The |aboratory apparatus are
occasional ly checked. The managenent pl aces electricians for the repairs of

UPS, lights, fans and solar street lights. Rain Water Harvesting and proper
drainage facility is confirned within the canpus prem ses. The solar panels are

checked regularly. The air conditioned conputer |abs are repaired regularly.

Separate registers are used to record the usage of distinct electrical
structures in different roons. The working of electrical and el ectronic gadgets
I'i ke m crophone, fans, speakers and ot her equi pnent are repaired and fixed
regularly. Fire extinguishers are |located at necessary places in the canpus.
There are two snart classes with sufficient |CT supported facilities. Teaching
aids like LCD projectors, OHPs, Desktops, printers and scanners are
appropriately maintained. Library: The library books are properly preserved and
t he damaged books are replaced. Each year marks the arrival of new books and
journal that are added to the library. Sports: The institution takes inmense
pl easure in adnmtting and encouragi ng sports students. Their academic fee is
paid by the nmanagenent. Two separate grounds and an i ndoor gymasium are
mai nt ai ned regul arly. Coaches are arranged to train the players. Al so,
nutritious food for breakfast is given to the players in the college canteen
during training schedul es. Sports goods are acquired each year. The wi nners are
recogni zed by the managenment and the players are continuously encouraged.

http://sthinducollege.com/maintenance-procedure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!



http://sthinducollege.com/maintenance-procedure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7545_Scholarships_1603348411.xlsx

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Goan 300 60 NI L 0 0
institute of
Engli sh,
Cochi n, TCS,
chennai, SRV
School
sal em | DBI
Feder al
| nsur ance
conpany, ADC
C, Nager coi |
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 10 BA Tam | S. T. H NDU VA
Col | ege
2018 10 BA Engl i sh S. T. H NDU VA
Col | ege
2018 6 BA Hi story S. T. H NDU VA
Col | ege
2018 12 BA Econoni cs S. T. H NDU VA
Col | ege
2018 11 B. Sc Mat hs S. T. H NDU M Sc




Col | ege

2018 9 B. Sc Physi cs S. T. H NDU M Sc
Col | ege

2018 2 B. Sc Bot any S. T. H NDU M Sc
Col | ege

2018 4 B. Sc Zool ogy S. T. H NDU M Sc
Col | ege

2018 7 B. Com Commer ce S. T. H NDU M Com
Col | ege

2018 7 B. Sc Chemi stry S. T. H NDU M Sc
Col | ege

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 0
SLET
SLET
GATE
GVAT

CAT

GRE

TOFEL

Civil
Any O her

Servi ces

[} Neol NHoll Holl Noll Nel ol ol i)

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level

No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Association edges a link anpbngst the faculty and students.
the Student’s Union Chairman and ot her

year

col | ege students.

Every

representatives are elected by the
The student’s chairman represents the students and voi ce out



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7545_Activities_Organised_1603349705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7545_awards_in_activities_1603349920.xlsx

for their benefits. The aimof the student council is to spread an admiration
for | eadership qualities and to involve the students in nunerous cultural and
sports events. The student council stands as a denonstrative organi zation to
poi nt out the conplications of students and takes necessary steps to rectify
the issues with the support of the managenment. They aid in varied activities
and consolidate all the curricular and extra-curricular activities. There are
other commttees in our college that serve nunmerous purposes. Qther committees
conprise of Anti Ragging Committee, Gievances and Redressal Conmittee, Sexua
Harassnment Conmmittee, Wonen Redressal Conmittee, College Cultural Conmittee,
Sports Conmittee, Placenent Cell Representatives, Canpus Mintenance Committee
Students Discipline Committee and Hostel Conmittee. The student representatives
are al so chosen for each conmttee on the base of their interest. The student
council | eads a dynamic part in |eading conferences, sem nars, workshops, inter-
col l egi ate conpetitions and other inter-departnental tournanents. The
contribution of our students in NSS, NCC, YRC, RRC and ot her conmunity services
are huge and nakes our establishnent proud. The partaking of our students in
di verse councils and adm nistrative bodies are outstandi ng and productive.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1241

5.4.3 — Alumni contribution during the year (in Rupees) :

124100

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

A di stingui shed student—centered | earning is practiced in our college. Mny
pl ans and policies are continuously acconplished to inprove and enrich the
quality of education that takes the institute to newer heights. The coll ege has
stratified nediumto the increasing nunber of students in the UG PG and
research programres. The noble adm nistration of the Secretary and the
Principal helps the regular adm nistrative activities w thout saggi ng. The
managenent has an effective network to decentralize the adm nistrative decision
meki ng process and ains at a holistic personality devel opnent of students by
provi ding them anpl e exposure to curricular, co-curricular and extra-curricul ar
activities. The managenent is the higher authority of decision nmaking policies
chaired by the Chairman-secretary. The board of directors includes 18 nenbers
that conprisesof the Chairnman, Vice-chairman, Secretary, Joint-Secretary and
Treasurer followed by 13 directors. The nanagenent provi des proper
infrastructure and i nproves the existing one to the requirenents of the
contenporary educational standards. The col |l ege commttee conprises 12 nenbers
that includes the President, Secretary followed by fiveboard nmenbers includi ng
the Principal. Also it covers two senior nost staff representatives fromthe
coll ege, the coll ege Superintendent and a University representative. To oversee
the progress of the college and to take di screet decisions,the board of




managenent neets tw ce a year.The Principal and the | QAC Coordi nator of the
col |l ege are the backbone of the administrative duties. The HODs play a vital
role in the devel opment activities of the departnment. The faculty nenbers play a
suprenmely inmportant position in the coll ege ecosystem and the students’
environment along with their progress. The college council is purely an advisory
body to advice the Principal on matters of general discipline and snooth
functioning of the college.lt neets once in a nonth to discuss matters of the
academic affairs and inportance. The Principal is the president of the counci
the secretary is elected at the beginning of each year.The Principal forns
distinct conmittees and the staff representatives are influenced to unify the
regul ati ons. The staff council is a policy maki ng body which conprises the
princi pal and the heads of 13 departnents, Librarian, Director of Physica
Education, Superintendent and an University Senate nenber. Necessary acadenic
decisions are settled under the control of the Principal.To sustain and enhance
t he process of adm ssion, teaching, |earning, exam nation, evaluation
pl anni ng, research, extension activities the staff council mneets periodically.
The college provides a safe and intellectually challenging environnent that
wi || enpower students to becone creative thinkers and inspired |earners. Qur
coll ege has excelled in every field such as NCC, NSS, YRC, Sports and cultura
activities under the guidance of coordinators and the representati on of expert
faculty nmenmbers. Al ummi neet, Parents-Teacher neet, suggestions, conplaints,
f eedback system and special attention for slow |l earners hold the high standard
of the college. These are the two practices of decentralization and
participative managenent during the year

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Adni ssions are nmade as per the norns
of M5 University, Tirunelveli. The
process begins with the publicity about
Col I ege and course details via the
coll ege print nedia. ? The admi ssion
committee of our college neets
regularly and revi ews the adni ssion
procedur es. Adm ssion commttee is set
up according to the University normns
and it includes managenent
representatives, backward and schedul e
caste nom nees. ? After subm ssion of
applications the adm ssion conmittee
prepares a selection list and a waiting
list. ? As per the reservation of state
governnent, single w ndow systemis
foll owed. The admi ssion is done through
the software devel oped by the coll ege.
? Managenent seats are also allotted
for adm ssion as per government and
Uni versity norns. Fee Structure is
foll owed as per governnment norms.

Industry Interaction / Coll aboration ? Qur coll ege encourages organi zi ng
sem nar s/ conf erence/ synposi a/ wor kshop
with the interaction and col |l aboration




of industries. ? Qur alumi nmenbers
fromdifferent industries deliver talks
and nake aware job opportunities to our
students. ? Vasanth Co. held a Job fair
and Tam | Nadu State Rural Livelihood
M ssi on- Kanyakumari District held Job
Mel a for student’s placenent in our
canmpus. ? The coll ege arranges a
regul ar industrial visit of Students to
i ndustries (I PRC Mahendragiri, Ashok
Leyland Wnd M1, Mippandal). ?
Vari ous organi zati ons conduct ed
recruitnment in our college and students
are recruited in TCS Chennai, |DB
Federal | nsurance Conmpany SRV school,
Sal em etc

Human Resour ce Managenent

? The coll ege has a well framed policy
on staff recruitnment, training,
devel opment and handl i ng grievances. A
transparent, non-corrupt recruitnent
and sel ection process is carried out by
t he managenent. ? Qur college takes
pride in providing students with
extensi ve | earning opportunities and
academ c rigor. Various skil
devel opnment prograns are organi zed for
teachi ng and non-teachi ng nenbers. ?
Al so our college encourages the staff
menbers to participate in Oientation,
Ref resher course, FDPs, short term
course, semnars, conferences and
wor kshops for enhancing the quality. ?
For the conveni ence of the girl
students, our college has a spacious
and wel |l organi zed hostel. ? | QAC pl ays
vital role on planning, guiding and
nmonitoring the quality assurance and
qgual ity enhancenent activities. ? The
coll ege has forned various comrttees
like discipline conmttee, anti-eve
teasi ng/ ragging comrttee, wonen
students wel fare conmittee, soft skil
devel opnment committee, grievances and
redressal cell, vocational education
conm ttee, redressal committee for
sexual harassnent of wonmen at workpl ace
for focusing and nai ntaini ng peacef ul
at nosphere. ? Co-curricular activities
are promoted through UG and PG
students’ associations. ? Eco-Friendly
awar eness and training prograns are
organi zed through wel fare associ ati ons.
? G/mand fitness centers along with
anple facilities are provided for
athletic events and ganes. ? Intranura
Tournaments and Tracks Field neet,
separately for nen and wonen are
conduct ed annual | y.




Li brary, I CT and Physica
Infrastructure / Instrunentation

? As a Tenple of learning the College
has a library of 66,000 books covering
a variety of subjects. The conputer
based data entry has maintained the
details of books, journals, menbership,
transaction i.e., renewal, return and
fine collection. ? Library tickets are
i ssued for borrow ng books. Reading
roomis kept open on all the working
days. ? ICT acadeny of Tami| Nadu is a
pi oneering venture that endeavors to
train the higher education teachers and
students in the area of information and
communi cation technol ogy thereby making
the students fit for the IT sector
jobs. ? In order to enhance the
communi cation skills of our students so
as to hel p them enpl oyabl e, our college
has established a spaci ous | anguage | ab
wi th Sakshat Virtual Lab English and
Conmmuni cati on course nodules fromIIT
Guwahati that makes students interested
and get involved. ? A separate Internet
Café with 25 conputers provides
internet service to the students and is
kept open on all the working days. ?
Apart fromthe regul ar services,
phot ocopying and printing facilities
are available in the canpus

Resear ch and Devel opnent

? Qur college has 11 research
departnments and has 300 research
schol ars. Wl | -equi pped | aboratori es,
library, wi-fi,availability of research
journal s and books support better
research. ? Schol ars have created
records of excellence with the guidance
of experts and research coordinators. ?
Research centersof various departnents
conduct
sem nar s/ conf er ences/ wor kshops/ guest
| ecturers/endowrent |ectures to inprove
the quality of research. ? W
noti vatestaff menbers and research
scholars to participate in sem nars/
conference/ synposia and | ead themto
publ i sh books and research articles. ?
We have conpl eted Viva voce for 60 Ph.D
schol ars and gui ding UG PG students,
M Phi|l and Ph. D scholars. ? Faculties
are encouraged to avail UGC CSI R/ DST
research funding mnor and maj or
projects. ? The nmnagenent provides
financial support to encourage research
activities.

Exam nati on and Eval uati on

? Manonmani unSundar anar Uni versity has
prescri bed senester pattern and choice
based credit system As per the rules




and regul ations there are three
internal tests conducted in a senester.
? Two best scores of three are taken
into account along with the sem nar and
assi gnnment marks. Cl ass tests,
assi gnnents, presentations and
di scussi ons are conducted periodically
for eval uating students performance. ?
Model exans and nodel practical exans
are al so conducted and evaluated to
assess the progress of the students
bef ore senester exans. ? Students those
securing 61 and above attendance are
permtted to take University
exam nati on.

Teachi ng and Learni ng ? S. T. Hndu College follows a well
framed teaching and | earning

met hodol ogy. It include continuous

assessnent tests, sem nars, quizzes,
presentation, assignnments, workshops,
debat es and case studies. W provide
adequat e and update infrastructural

facilities towards our goal of quality
teaching and learning. ? Qur qualified
and experienced faculty nenbers inport
know edge to the students. Distinct
care is taken by group tutors for the
wel | -being of the slow learners. ? W
notivate our faculty nenbers to attend
orientation programmes, refreshers

courses, sem nars conferences,

wor kshops and FDP's to upgrade and
updat e thensel ves in higher education.
? A spacious network |ab established
for effective teaching and | earning.
Smart class teaching, virtual |ab
practices, fully equi pped | ecture hal

with projectors, a well furnished
l'ibrary with books, presentation,
continuous trainings are inplenmented to
i mprove the skills.

?

? S.T. Hndu College (STHC) is a co-
educational institution affiliated to
Manonnani anSundar anar
Uni versityfollowi ng the curricul um and
syl | abus prescribed by the University
for all Courses. ? The university
revises its syllabus every 3 years. In
addition, the college offers add on
courses, certificate courses, diplom
courses and UGC sponsored certificate
courses in order to enrich the skills
and devel opnent. ? Skill devel opnent
Programe under the schenme of Pradhan
Mant ri Kaushal Kendra (PMKK) offer
various courses w thout any fee for
students to becone an entrepreneur ?

Curricul um Devel opnent




The col |l ege has been functioning as a
study centre for the I GNOU as an
information centre for
Manonm unSundar anar Uni versity and
Tam | nadu Open University (TNOU).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

? www. st hi nducol l ege.in is the college
website used for showcasing viable
activities and di ssem nating
achi evenents. ? Mdtto, Vision and
M ssion of our collegeis clearly
mentioned in the website. ? Latest
academ c news, gallery and other
rel evant infornmationare upl oaded
periodically in the website. ? Mark
entry, Students attendance records and
academ c planning activities are
computerized as a part of planning
academni ¢ devel opnent. ? Information
regardi ng curriculum and other rel evant
details are shared with staff menbers
and students instantly via \Watsapp
gr oups.

Adm ni stration

? The Coll ege office hel ps in keeping
service records safely for all the
enpl oyees. Al so nmi ntaining service
books, pronotion records, seniority

details and their enoluments, provident
fund data under e-governance. ? The
col | ege canpus is nonitored through
CCTV surveillance. ? Al activities and
the | atest news are upl oaded on the
coll ege website. ? Updates are shared
to staff menbers via \Whatsapp. ?
Transparent governance is applied in
adm nistration with the assistance of
I nformati on and Conmuni cation
Technol ogi es.

Fi nance and Accounts

? Finance and accounts are governed by
i ntegrated financial and human resource
managenent system framed from WPRO. ?
The col | ege accounts and all the
transactions of managenent are
computerized. ? Software applications
hel p in the mai ntenance of records,
fund receipts details, project funds,
donations andall types of purchases and
paynents. ? The administrative office
safely holds all the financial records
separately as per the events and
transactions so far. ? Proper
accounting practices include
mai nt enance of records and account
books to ease the auditing procedure.




St udent Admi ssi on and Support

nerit basis. It

regi stration,
guot a based sel ecti on,

preparation and fees remttances are

done t hrough e-governance node. ?

Students are utilizing e-facilities for
filing applications,
and schol arship forns.
schol arshi ps schenes are applied via
schol arshi p portal

Gover nnent of Tam | naduport al
MBC, DNC, SC/ ST students

nat i onal

Educat i on,

Tami |
rul es and regul ati ons of
Manonmani anSundar anar Uni versity.
entire adm ssion procedures such as
screening, nerit cum
wai ting |ist

? Adnmission is done conpletely on the
i ncludes and foll ows
t he guidelines issued by Departnent of

H gher

Nadu and t he

? The

exam nation forns

? Students

and
for BC,

Exam nati on

? Senester
invigilation,

hal |

Seati ng arrangenents,
allotnments and the
rel ated procedures are carried out by

t he exam commi ttee.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7545_Training_Programmes_1603351980.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

e Provident fund ¢ Credit [ Provident fund ¢ Credit [ Governnent schol arships
Co- operative Society- Co- operative Society- e Hostel services e

Personal Loan Schene - Personal Loan Schene - Car eer gui dance programnms
Gratuity « Goup Gratuity ¢ G oup t hrough the pl acenent
i nsurance ¢ Medical |eave i nsurance ¢ Maternity cell ¢ Psycho- Soci al
e Maternity |l eave - | eave ¢« Canteen ¢ Need Counsel i ng and heal th
Festival Advance - based nedi cal assistance care ¢ Miltipurpose
Canteen ¢ Borrow ng Gymmasi um e Anenities

I'i brary books centre o Facilitating to

get Voters ID e« Library -
Gievance Redressal Box e
Endownent prizes/awards -
Awar eness Programmes on
sexual harassnents e
Skill Devel opnent
Training ¢ Medical and
first aid facilities e
Coachi ng cl asses -
Recrui tments

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly (with in
100 words each) ? All the incone and expenses of the college are audited
internally by a commttee. ? Financial managenent strategies are done at

periodic intervals where the accounts of previous year arecarefully scrutinized

by the principal and presented before the governing body for approval. ? The
charter accountants conduct local audit for the accounts naintained by the
coll ege. Besides the office of Regional Joint Director of Collegiate Education

Tirunel veli conduct audit of Salary and the related accounts. ? The teamvisits

every departnment, physically verifies resources kept in the departments and
i nspects the records nmaintai ned by them

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

3000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7545_Funds_or_Grants_1603352414.xlsx

Yes/No Agency Yes/No Authority

Academi ¢ No No

Adm ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Parents were cordially invited for an orientation neet on the first day of
col l ege on 18/ 06/2018. Theywere given orientation by our Principal who
hi ghli ghted the rules and regul ati ons of the college pertaining discipline and
the academic senester system al so was introduced. ? Parent-Teacher neetings
were arranged by individual departnments after each internal test. They neet the
Head of the Departnment and the concerned group tutors of their wards. ? This
interaction helps the faculty nenbers to understand the students’ betternent
and provi ded val uabl e feedback to enhance the teaching | earning process in the
college. ? Wth regards to the University Curriculum the function and the
devel opment of the college and overall feedback was collected fromthe parents.
? Feedback fromthe parents is given due consideration. The role of parent
during exam nation was al so di scussed in the neeting.

6.5.3 — Development programmes for support staff (at least three)

? Yoga, a mmss event for stress nmanagenent. ? Training on |ab safety. ?
Conput er Trai ni ng prograns

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Skill based training programres for students to nake thensel ves as
entrepreneurs. ? Comuni cation skills inproving efforts by using network and
| anguage | ab. ? Cooperate and col |l aboration with organi zation and industries

for recruitnent initiated by career and counselling cell. ? Ecofriendly canpus
initiatives and neasures ? Tournanents and neets for sports students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt er nati onal 21/ 06/ 2018 21/ 06/ 2018 50 40
Yoga Day
Job Mel a 30/ 06/ 2018 30/ 06/ 2018 300 250



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7545_Quality_Initiatives_B_1603352676.xlsx

Swat ch Bhar at h
M ssi on Summer
| nt ensi ve
Pr ogr amre

16/ 07/ 2018

02/ 08/ 2018

50

50

Cl ean I ndia and
Pl astic
Awar eness Ral ly

01/ 08/ 2018

01/ 08/ 2018

40

60

Nat i onal
Dewor mi ng Day

10/ 08/ 2018

10/ 08/ 2018

100

150

Road Saf ety
Program

15/ 08/ 2018

15/ 08/ 2018

50

50

I ndi a Post
Paynment s Bank
| aunchi ng
Pr ogr amme

01/ 09/ 2018

01/ 09/ 2018

75

60

I nagur ati on of
El ect or al
Literacy O ub

17/ 09/ 2018

17/ 09/ 2018

100

100

Job Fair

30/ 12/ 2018

30/ 12/ 2018

750

850

9th Nati onal
Voter’'s
Awar eness
Pr ogr amre

25/ 01/ 2019

25/ 01/ 2019

100

110

Nat i onal
Vot er’ s Day
Cel ebration

08/ 02/ 2019

08/ 02/ 2019

150

120

HI NDFEST- 2019

23/ 02/ 2019

23/ 02/ 2019

150

100

Dental Health
awar eness
Pr ogr amre

09/ 03/ 2019

09/ 03/ 2019

150

120

Wor |l d Consuner
Day

15/ 03/ 2019

15/ 03/ 2019

50

50

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Ranp/ Rai | s Yes 10
Rest Rooms Yes 12
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and




ntages

and disadva |contribute to

local

community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
students

18/ 06/ 2018

The col |l ege has
fornmul ated the code of
conduct for students in

order to create
awar eness, to maintain
discipline and to know
the reputation of the
col | ege. Handbooks are
distributes to all the

students at the reopening
day. The Ceneral Code of
Conduct which clearly
states the coll ege
etiquette includesthe
rules relating to the
timng of the coll ege,
att endance, exani nati on,
paynent of fees, role of
conm ttees, dress codes,
di sci pline, available
facilities inside the
canpus, request
petitions, appeals and
conmpl ai nts, mal practi ces,
rules to be followed in
the Library and Hostel,
appropriate disciplinary
action that could be
undertaken are al so
stated in the handbook.
Cui delines to Parents and
GQuardi ans are al so
described. Al these
informati on are al so nade
available in the website
of the college for the
accessibility of the
ot her st akehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7545_Inclusion_1603353896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7545_promotion_activities_1603354048.xlsx

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Rain water harvesting throughout the canpus. ? Conpost naki ng by
deconposition of organic and green wastes ? Plastic bags usage is strictly
banned inside the canmpus. ? Green canpus neasures initiated by planting
saplings. ? Installation of conpost pits for namintaining clean campus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sthinducoll ege.cominstitutional-best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? Qur College has a distinguished reputation in every field and the privilege
of having a harnoni ous anbience in pronoting rich values shaping the future of
i nnovative students. Since excellence and ethics in education is the notto of
our college, we constantly strive to achieve it. ? Qur College is serving as
the Nodal Study Centre for the Pradhan Mantri Kushal Kendra (PMKK) and offering
various courses. Qur college students and public are utilizing the progranme.
During this year Students have joined in various programes such as Retail
Customer care and Food and Beverages. 52 students have conpleted the Retai
Couse, 57 conpleted the Custonmer care course and 82 conpl eted the Food and
Beverages course. ? Qur mission is to transformour students into rationa
t hi nkers, proficient workers, |law abiding citizens and spiritually enlightened
i ndividuals. ? The curriculum noul ds the UG students through the syllabus that
contai ns environnmental studies, value based education, conputer applications,
personal ity devel opment and Yoga. ? The coll ege explores financial assistance
to pronote education by schol arships. ? Under SwachhBharath M ssion the coll ege
mai ntains a green and clean ecofriendly canpus ? Coachi ng cl asses for
conpetitive exans is an unique initiative in our campus transform ng poor
students to becone recruiters. ? W have 24 university blues to represent the
University this year. Preferences in sports is provided with free fee, free
hostel, free uniform and other concessions fromthe nmanagenent. Overall 20
teans represented our college and 9 of them brought laurels to our institution
? The eight NSS units of our college undertook renarkable service by school
adapt ati on programre and various social activities and responsibilities. ?
Special canps with teamwork efforts in renote and rural areas, canp activities
of NCC cadets, social services of YRC inpetus unity, patriotism and soci al
val uabl e duties anbng the students yield nore responsible citizens.

Provide the weblink of the institution

http://sthinducoll ege.cominstitutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

? To enhance quality research strategies by adding facilities ? To inprove
teachi ng and | earni ng nmet hodol ogi es for better results ? To approve nore
financial support to conduct sem nars/conferences ? To make an inclusion of
online/job oriented courses and conducting recruiter drives ? To instal
alternative energy sources for power requirenents ? To utilize renewabl e energy
sources for green environment ? To establish collaborations and tie-ups with
i ndustries ? To arrange notivational talks and interpersonal skill
devel opment programes for staff and students ? To Strengthen high speed w -fi
i ntegrated canmpus forsharing information and updates ? To Digitalize financia
managenent and auditing ? To increase Parent teacher interaction ? To inprove



http://sthinducollege.com/institutional-best-practices/
http://sthinducollege.com/institutional-distinctiveness/

NI RF ranking ? To nmake schol arship initiatives for supporting poor students ? To
i ntroduce add-on wel fare schenmes for supporting staffs and students ? To conduct
devel opnment progranmes for teaching and non-teaching staffs
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